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Introduction

In the heart of Copenhagen you will find The Circus Building. The round building with the many lights has
been there since 1886. The Building which is protected, stand today as a living landmark for
Copenhagen and with its unique history helps to keep the cultural history alive. Its was build to house
the city s circus and formed the framework for people to meet and have fun.

Even today, this is exactly what The Circus Building can and does, just without the circus. Now the
building host the legendary Wallmans dinnerparty and also a lot of different fantastic parties, award
shows, concerts, talk shows and events of all imaginable types. With our vast experience, creativity,
attractive setting and pratical courage, it is only imagination that sets the limits on how The Circus
Building is used and for what.

All of us who work in The Circus Building are proud to be a part of it. Each one of the staff contributes to
creating an environment and a very special atmosphere, which results in a towering level in everything
that The Circus Building delivers.

And we never stand still. We all feel a very special responsibility for The Circus Building continuing to
develop and becoming an even better version of itself. Also when it comes to sustainability. Here, we
work tirelessly to reduce our ressource consumption and increase the proportion of more sustainable
solutions. At the same time, we are working hard to become even better and to initiate even more
initiatives that can contribute to a sustainable trasformation of our lovely Circus Building as well as of
Copenhagen. For us, our old capital is an important player in terms of creating a city where people meet
and enjoy to be. And at the same time protecting our cultural roots and in the joint project of working in a
greener direction. We want to be a part of the sustainable development that the city is going through
these years, and we are working to become the preferred place when both quality and sustainability
must be in top level.

We became Green Key certified in 2022 and this has been challenging as we are a protected building.
But after an intensive effort we reached the finish line. As mentioned, we continuously work to improve
ourselves and that is exactly what we would like to show our guests with this report.
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The Curcus Building ESG report 2023

Facts about The Circus Building/Wallmans A/S

Facts about The Circus Building- Overall

Sector Artistic company, restaurants and cafes. Our main product is our Dinner Party, in addition we have award shows, lectures,

company events and much much more.

Products/services Dinner party, nightclub, awardshow, lectures, concerts, company events and much more

Audience Our guests are both B2B and B2C

Number of event days/Event days

In total approx 200 employees, Converted to full-time employees it is 81 employees (2023 figures) We are approx 25 full-time

Number of employees at the administration, 10 chefs, 8 technicians, 19 artists, the rest in the operation are primarily reserve/hourly employees.

Calculation period
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Areas of actions
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Areas of actions within sustainability. Our objectives within sustainability, the measures we have initiated and the status of how far we have come.

AMBITIONS

ACTIONS

ACHIEVED GOALS

Objectives:

Meet the criteria og Green Key at all times and improve
our sustainability

Be the leading arena within sustainability in Moment
Group

Better heat regulation and indoor climate in the
building

Reduce our CO2 emissions per event days

Examples of our actions:

Actions already implemented:

*  We have replaced our 1640 light bulbs outside on the
building with LED lights (and thus went from approx 5
to 1 kWh)

We have replaced sealing strips on freezers and
refrigerators

We have got an air mixer on all faucets

We have got filtered water instead of bottled
water/Pellegrino

New printers

Fewer glasses on the tables — less washing
Recycling of costumes

LED lamps on the tables, instead of oil lamps
We have more waste sorting and more and more
sections

And so much more

Upcoming actions:

» Intensive efforts to reach an organic percentage of 15%
by August 2024
New air conditioning
New roof and better insulation — summer 2024
Renovation with a strong focus on recycling and
sustainability
Smoke-free workplace 1 July 2024

In 2022 we became Green Key certified . We have worked
purposefully to meet the Green Key critias for a little over a
year. We are proud to have reached our goal and are
continuously working on improving ourselves.

It has been challenging for us to meet the many
requirements, especially because The Circus Buildning is
protected. We can not just change and improve things,
neither inside or outside the building. Just having 2 layers
of glass on windows must be approved by the Danish
Palaces and Culture Agency.

We are particulary pleased to have achieved the goal of
having all 1640 facade lights replaced with LED. It has
been a major and costly project, which we are proud of and
have worked hard to make happen.

In addition, we are on target with all the requirements
Green Key has for the certification, as well as obtaining
points in their points system. We will continuously focus on
improving ourselves and achieve more points in Green
Key’s point system, which is also a requirement.
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Facts about The Circus Building/Wallmans A/S

2022 (There was shutdownat | 2019 (since there was

ESG-key figures the beginning of the year) no shutdown)

Environment

CO,e emission within scope 1 — is not relevant for The Circus Building, as it Not relevant for The Circus Building, as we do not have an internal
. - . Ton CO2e ] .
does not have an internal consumption of fossil fuels consumption of fossil fuels.

We are assuming and working on, that there will be more events
CO,e emission within scope 2 Ton CO2e and more opening days. Therefore it may increase slightly, but
with the new air conditioning it should decrease a bit.

We strive for our purchases of red meat to decrease, but
ultimately it is our guests who decide the menu. In addition, our
CO,e emision within scope 3 Ton CO2e goal is to reduce the amount of waste. However, we have more
events and opening days and therefore our CO2 emissions have
increased.

Total CO,e emission, (scope 1, 2 og 3) Ton CO2e 534,21 525,58 Less emission per event day

CO? intensity, total CO,e emissions per employee (all employees are

converted to full-time employees, 72,3 in 2019, 79 in 2022 and 81 in 2023) Ton CO2e 6,60 6,65 It should gradually decrease

CO?intensity, total CO,e emissions per event days

(130in 2022 and 148 in 2023) Ton CO2e 3,61 4,04 Less emission per event days

Total energy consumption Kwh 563.804 613.852 742.452 Keep the level

We have used less district heatingin 2023, which is one of our
District heating - Hofor Mwh 581 650,94 goals. When we get a new air conditioning system, we expect to
be able to consume even less.

Our water consumption has increased, which we also expected, as
we now sell our own filtered water to guests and not purchased
Water consumption bottles. This is one of the requirements from Green Key. Our goal
is to maintain the level and still focus on where we can limit our
consumption.

Handling of hazardous waste and recyclable waste — see page 11 see page 11




Facts about The Circus Building/Wallmans A/S

ESG-key figures

Social

Sick leave and accidents at work- see next page

See the next pages

2022 (shutdown in the begning of
the year)

The Circus Building ESG report 2023

2019 (as there was no shutdown)

Employee satisfaction

Based on Moment groups
satisfaction survey

Overall very satisfied

Overall very satisfied

Overall very satisfied

Keeping the level up, we want our
employees to be very satisfied

eNPS employee satisfaction survey score (figures from 2022 and
2023)

% and score

May 2023 = 47

56% Promoters

36% Passives

8% Detractors
November 2023 = 46
54% Promoters
38%Passivers

8& Detractors

April 2022 =38

53% Promoters

32% Passives

15% Detractors
November 2022 = 64
70% Promoters

24% Passives

6% Detractors

We do not have the figures from
2019 in the system.

Our score is high and shows that
our employees are very satisfied.
Our goal is to at least maintain the
leveland get an even higher
score.

Gender diversity — all employees (incl. management)

51,96% men and 48,04 women

50 % / 50%, however,
qualifications weigh the most
when hiring.

Gender diversity in top management

Governance

Payment gap between gender

55,5% men and 44,5% women

Salary based on qualifications —no
difference in relation to gender

55,5% men and 44,5% women

Salary based on qualifications —no
difference in relation to gender

60% men and 40% women

Salary based on qualifications —no
difference in relation to gender

50 % / 50%, however,
qualifications weigh the most
when hiring.

Salary based on qualifications —no
difference in relation to gender
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CO2 emission
» Scope 1is not relevant for The Circus Building, as we do not have an internal consumotion of fossil fuels. The company concentrates on scope 2,
as the emissions from this are based on figures that the company knows with reasonable certainty to be reliable. In scope 3, the company has
chosen to include the external factors which are the largest, based on volume and price.

The company bases its calculations on The Climate Compass/Klimakompasset.
Scope 2: District heating and electricity

Scope 3: Water, selected food (meat) and waste

»  We expect that The Circus Building "s CO, emissions will continue to develop in a positive direction in the future, i.a. after replacing the air
conditioning system, new roof and focus on our menu.

+  We are also still working on getting permission to replace our poster boxes, which sit outside the building, with LED screens. We will then be able
to save the environment from a lot of printed posters, which are changed continuously.

*  We work intensively to increase our organic percentage, and we only buy MSC-labeled fish. Our menu is a big focus area right now and we are
trying to get more organic food in, as well as trying to give the guests the choice of the more sustainable menu, so that our meat purchases will be
smaller.

*  We sort more and more waste and focus on reducing it where we can.

* Our Co2 emissions have increased slightly from 2022 to 2023. This is due to various factors such as an increase in the number of events and thus
an increase in the amount of meat that we buy. Our Co2 per employee has, on the other hand, fallen. Our CO2 per event day has also decreased,
and it is our goal that our CO2 decreases per event day, as we naturally want as many events as possible.

Water consumption

* The statement shows that we have increased significantly in our consumption. We have also taken this into account as we have switched from
bottled water to filtered water for our guests.

*  We continue to focus on reducing our consumption. However, we expect that in the future this will be more or less the level we will be at. Even
when there is a maximum of 4L that comes out per minute from taps, with our fitted air mixer.

Energy consumption

* Ourenergy consumption has decreased, which i.a. is because we have changed our 1640 light bulbs to LED, which has reduced our energy
consumption by 80% on the 1640 bulbs.

» Inaddition, we are very aware of our energy consumption, not least because of energy prices. So our expectation that our consumption would fall ¢
slightly in 2023 was fulfilled.
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Heating and air conditioning

+ In 2024, we will get a new roof and better insulation. We expect the new roof to help reduce our heat consumption.

+ As mentioned, we are getting a new air conditioning system which we expect will provide a much better indoor climate throughout
the building and reduce our consumption.

Waste management

+ We have a lot of focus on waste and waste sorting. We are currently sorting in 11 sections and also make a lot of recycled and
returnable packaging between us and our suppliers. Our mixed waste has increased by 2865 kg from 2022 to 2023, this is an
increase due to the fact that we have had more events in 2023, and therefore more guests and more waste.

+ Ourorganic waste has almost always been at a minimum, as we know in advance how many guests we get per event day and what
their menus are. We are of course still aware of how we can optimize even more.
From 2022 to 2023 our organic waste has decreased slightly by 1985 kg. This is due, among other things, to the fact that we have
focus on food waste and are constantly trying to optimize and in addition it is also important which menu we have for the season. E.g
there has not been as many bones in our Wallmans main dish as there was last season, which is waste.

Supplier cooperation

+  We focus on who we collaborate with and who our suppliers are.

+  We have e.g. chosen to switch to Carlsberg as our new supplier for the bar. This is due, among other things, to the fact that they have
a strong sustainability policy and are limiting their CO2 emissions. For example, they get their green power from a solar park,
increase the number of lifetimes for reusable bottles, have an award-winning water system that recycles 90% of the brewery’s
process water and much more.

« Many of our suppliers use returnable packaging. It is important to us that our suppliers focus on sustainability and continuously take
new measures to become even better and more environmentally friendly.

10
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Employee satisfaction

Our emplyees are generally very satisfied. Many of our approx. 35 regular full-time employees have been here for several years.
10 employees have worked in The Circus Building for more than 5 years

9 employees have worked in The Circus Building for more than 10 years

9 employees have worked in The Circus Building for more than 15 years

1 employees have worked in The Circus Building for 20 years

2 employees have worked in The Circus Building since Wallmans started for more than 20 years ago in 2003.

Sick leave

. Sick leave is roughly at the same level as the last few years. This applies both in the office and in the restaurant. We are at what we
would describe as a normal level.

. We are very aware of how we can best help our employees in the event of extended sickness leave.

Occupational accidents

. Occupational accidents or occupational injuries may occur, such as a waiter burning himself on the soup, a guard being assaulted by a
guest or an artist getting a training injury. We are quick to help them. And we are constantly aware of what we can change or improve, to
avoid occupational accidents and occupational injuries.

. Fortunately, we do not have that many occupational accidents or occupational injuries, and our numbers have remained stable over the
past few years.

. Of course, we are constantly working to improve ourselves in this area, as it must be a safe and secure workplace. We have many steps
in the hall, and it can be really busy in the restaurant. Therefore, we have, among other things, replaced heavy crockery with something
easier for the waiters to carry. In addition, we are constantly looking to make markings, signs, looking for the floor to be optimal for
walking on, improving workflows, focusing on not carrying too much at a time and having aids for e.g. lifting, driving, carrying etc.

Gender diversity

. We have a roughly equal distribution of women and men, and this is both in the office and in the restaurant.

. The Circus Building has always embraced many different people. There is a special community among us who work in The Circus
Building. We help each other and everything that we are each strong in and contribute to — wether it is light technology, event planning,
food, dishes, serving or performance — creates an environment and a very special atmosphere, and brings about a very high level in
everything that The Circus Building delivers.

. In addition, we have many homosexuals, bisexuals, transgender people and others who break the norms of gender and sexuality among
our employees. We have always had that and we are very proud of it. At the same time, we also have, especially in the restaurant, many
employees from different countries.

Smoke-free workplace 11
*  We will become a smoke-free workplace on 1 July 2024
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In depth with G-key figures

Gender salary gap

* There is no difference in salary between genders. Salary is given according to qualifications
regardless of gender.

* The salary in the restaurant is a standard hourly rate, which follows the collective agreement,
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Certification

Green Key

We became Green Key certified in 2022. It has been an important goal for us to be certified, as it documents our efforts and
shows that we meet a lot of requirements within 13 areas.

We are constantly improving and it is a requirement from Green Key that we constantly optimize within the 13 areas.

Environmental management
Employee involvement
Guest information
Water

Washing and cleaning
Waste

Energy

Food

The building

Outdoor areas

Green activities
Administration

CSR

1
2
3
4
5
6
7
8
9
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Calculation methods

ESG-key figures Calculation methods for calculation of ESG-key figures

Environment

CO,e emissions within Scope 2 Aktivities in The Circus Building (A) * emissions factors (B) our aktivities in scope 2 is District Heating and Electricity
CO,e emissions within Scope3 Aktivities in The Circus Building (A) * emission factors (B) our aktivities in scope 3 are water, selected food and waste
Total CO,e emissions, (scope 1, 2 og 3) Scope 1 + scope 2 + scope 3

CO, intensity, total CO,e emissions per employee CO, Total/ employees

CO, intensity, total CO,e emissions per event day CO, Total / number of event days

Total energy consumption S (Type of fuel wused () * energy factor per type of fuel) per fuel type + (used electricity (incl. Enewable energy)) (MWh)*3,6)

+ (used district heating/cooling incl. Renewable sources of heat/cooling (GJ)).

Renewable energy share, renewable energy consumption compared to (Renewable energy/energy consumption)*100

total energy consumption

Water consumption The sum of all water consumption — gross read in Fosynometer at Hofor

Handling of hazardous waste Hazardous waste is sorted into hazardous waste. If it is a larger item, it will be picked up by a relevant company.
Handling of recyclables waste We sort all waste and it is picked up by HcS.

Social

Employee satisfaction Proportion of employees who are satisfied with working in The Circus Building — from employee survey eNPS score
Gender diversity — all employees (incl. Management) Proportion of employed men and women (in percent)

Gender diversity in management Proportion of female and male mangagers of the total number of mangers (in percentage)

Governance

Gender salary gap
Salary according to qualifications and this applies to all employees.

14
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Calculation practice continued

Aktivities in Scope 1, 2 og 3

* Scope 1is not relevant for The Circus Building, as it has no internal consumption of fossil fuels. We
concentrate on Scope 2, as the emissions from this are based on figures that we know with reasonable
certainty to be reliable. In Scope 3 we have chosen to include the external factors which are the largest,
based on volume and price.

The Circus Building bases its calculations on the Climate Compass/Klimakompasset.
» Scope 2: District heating and electricity

* Scope 3: Water, selected foods and waste

We have collected our water and heat consumption on ForsynoMeter at Hofor.
We have collected our energy consumption from our invoice
We have received statements from our meat supplier about how much meat we have bought.

We have been sent an environmental report from HcS on our waste.

We have included the same activities for scope 1, 2 and 3 as in 2022 and 2019 to better be able to
compare figures.
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