wed

T
AN

Copen v = = - ‘;!‘%"‘7"3‘7: L - rrr’[m
. 7 | hl.: : - | - S CIRKUSBYGNINGEN
Cirkusbygningen/Wallmans A/S, Jernbanegade 8, 1608 CopenhagenV, CVR flf,:_,26694094 & | | \



Contents

Introduction
Facts about The Circus Building
Areas of Action

Facts about The Circus Building h ESG Keyfigures

In depth with E-Key figures
u Fdépth with S-Key figures
In depth with G-Key figures
Timeline

Sustainable revovation
Certification

Green power certificate
Calculation pratice

Thank you for reading

rre r’rﬂﬁ

CIRKUSBYGNINGEN

page 3
page 4
page 5
page 8
page 11
page 13
page 15
page 16
page 17
page 18
page 19
page 20
page22

The Circus Building ESG report 2024




Introduction

In the heart of Copenhagen, you will find The Circus Buildingi a striking, round building illuminated by countless
lights, standing proudly since 1886. This protected landmark remains a vibrant part of the city's heritage,
preserving cultural history while serving as a hub for entertainment and social gatherings. Originally built to house
@2 3 &1 + ! draks], thebbuilding provided a space where people could meet, celebrate, and enjoy performances.

Eventoday, this is exactly what The Circus Building can and does, just without the circus. Now the building hosts
the legendary Wallmans dinner party , along with an array of spectacular events, including parties, award shows,
concerts, talk shows, and gatherings of all kinds. With our extensive experience, creativity and attractive setting,
the only limit to what The Circus Building can accommodate is imagination.

Everyone who works here takes great pride in being part of this historic venue. Eachteam member contributes to
creating an environment and a unique atmosphere, which ensures excellence in everything the Circus Building
delivers.

And we never stand still. We all feel a deep responsibility to ensure that The Circus Building continues to evolve,
becoming an even better version of itself, also when it comes to sustainability . We are committed to reducing
ressource consumption and increasing the use of more sustainable solutions. At the same time, we actively seek
new initiatives to contribute to the green trasformation of both our beloved Circus Building and Copenhagen as a
whole. For us, our old capital is an essential player in fostering a city where people love to gather while preserving
cultural heritage and moving towards a greener future.

Wewant to be a part of @2 3 & 1 + ! sSustalhablé development and strive to be the preferred venue, where quality
and sustainability go hand in hand. In 2022, the Circus Building became Green Key certifie , a significant
achievement, givenits protected status. It was a challenge, but through dedicated effort, we reached our goal.

As always, we remain committed to continuous improvement, and this report is atestament to our ongoing journey
towards a more sustainable future.
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Facts about The Circus Building/ Wallmans A/S

Facts about The Circus Building h Overall

Sector Artistic company, restaurants and cafes. Our main product is our Dinner Party, in addition we host award shows, lectures,

company events and much much more.

Products/services Dinnerparty, nightclub , awardshow, lectures, concerts, company events and much more

Audience Our guests are both B2B and B2C

Number of event days/Event days

In total, we have approximately 200 employees. Converted to full -time positions, this equals 82 full -time employees (2024
Number of employees figures). Our team consists of approximately 17 full -time employees in administration, 8 chefs, 9 technicians, and 19 artists.
The remaining staff primarily work in operations as reserve or hourly employees.

Calculation period
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Areas of actions - YN
h some of the previous actions and the achieved goals i

Areas of actions within sustainability . The achieved goals and some of the previous actions

Achieved goals

Examples of The Circus? 8 , / Ypreligus &tions and achieved goals:

A The Circus Building became Green Key certified in 2022. We worked hard to get certified and are proud to have
achieved the goal in a short time. We are constantly working to improve ourselves and achieve even more points in
the Green Key point system, where we must be re-certified every year.

It has been challenging to meet the many requirements , especially because the Circus Building is a protected building.
You can not just change and improve things, either inside or outside the building . Just getting double-glazed windows
has to be approved by the Danish Palaces andCulture Agency.

A We have worked intensively to achieve the organic percentage. We started with a % of almost 0, and after intensive
efforts we reached our goal of 15% in August 2024.

The Circus Building is still working to achieve an even higher %. However, there are challenges in getting organic food
delivered in the quantities that are in demand. In addition, we are constantly thinking about how the menus can become
more sustainable.

A Our 1640 incandescent bulb outside at the facade of the building, have been replaced with LED (and thus went from
approximately 5 to 1 kWh, a saving of 80%).
Replaced sealing strips on freezers and refrigerators .
Got aerator on faucets

Got filtered water instead of bottled water/Pellegrino
New printers

Fewer glasses on the tables h less washing

Reusing costumes

LEDlamps on the tables, instead of oil lamps

More waste sorting and more sections

Smoke-free workplace from July 1, 2024

Do Po Io o Do Do Po o Do
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Areas of actions within sustainability . The goals within sustainability , the actions there has been started and status of how far we have become.

AMBITIONS

ACTIONS

ACHIEVED GOALS

Objectives:

Meet the criteria og Green Key at all times and improve
our sustainability

Be the leading arena within sustainability in Moment
Group

Better heat regulation and indoor climate in the
building

Reduce our CO2 emissions per event days

Examples of the actions:
Upcoming actions:

A New air conditioning

A New roof and better insulation h summer 2025

A Renovation with a strong focus on recycling and
sustainability
New carpets in the Circus Hall with 100% recycled
fibres and backing
Sale of furniture that is no longer needed after the
renovation
New wine supplier with a sustainable profile

In 2022 the Circus Building became Green Key certified .
This was worked on purposefully for a little under a year.
We are proud to have reached our goal and are
continuously working on improving ourselves.

It has been challenging to meet the many requirements ,
especially because The CircusBuildning is protected . You
can not just change and improve things, neither inside or
outside of the building . Just having 2 layers of glass on
windows must be approved by the Danish Palaces and
Culture Agency.

We are particulary pleased to have achieved the goal of
having all 1640 facade lights replaced with LED. It has
been a major and costly project, which we are proud of and
have worked hard to make happen.

In addition, The Circus Building is on target with all the
requirements Green Key has for the certification , aswell as
obtaining points in their points system. The Circus Building
will continuously focus on improving itself and achieve
more points in Green Keyls point system, which is also a
requirement .

We are on target for an organic percentage of at least 15%.
It has been challenging, but after intensive efforts we
reached the goal in August 2024 as planned. It is still
challenging for us to get the organic percentage higher as
we cannot get the quantites of organic food we demand.
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Facts about The Circus Building/

ESG-key figures
Environment

CO,e emission within scope 1 h is not relevant for The Circus Building, as
it does not have an internal consumption of fossil fuels

Wallmans A/S

Ton CO2e

2022 (There was shutdown
at the beginning of the year)

The Circus Building ESG report 2024

Not relevant for The Circus Building, as we do not have an internal
consumption of fossil fuels.

CO,e emission within scope 2
(All years are calculated with the newest emissionsfactor)

Ton CO2e

In 2025 The Circus Building will be closed for 5 months because
of the revovation and therefore we assume that the consumption
will decrease slightly . But in 2026, we expect to have more events
and more opening days, and therefore it may increase slightly , but
it should decrease with the new air conditioning system.

CO,e emision within scope 3
(All years are calculated with the newest emissionsfactor)

Ton CO2e

190,37

220,01

Our meat purchases will decrease in 2025 due to the renovation.
However, in 2026 we strive to reduce our purchases of read meat,
but ultimately it is our guests who decide the menu. In addition,
our goal is to reduce the amount of waste, which we also did in
2024.

Total CO,e emission, (scope 1, 2 og 3)

Ton CO2e

261,22

315,64

319,51

Lessemissions per event day, which has been significantly
achieved in 2024.

CQ intensity , total CO,e emissions per employee (all employees are
converted to full -time employees, 79 in 2022, 81 in 2023 and 82 in
2024)

Ton CO2e

3,19

3,90

4,04

It should gradually become smaller, which it has been doing
continuously .

CC intensity , total CO,e emissions per event days
(1301in 2022, 148 in 2023 0og 137 in 2024)

Ton CO2e

191

2,13

2,46

Lessemissions per event day. And in 2024 it has also decreased.

Total energy consumption

Kwh

603.847

563.804

613.852

Maintain the level. However, it has increased somewhat in 2024,
which is partly due to the renovation this summer.

District heating - Hofor

650,94

We have used less district heating in 2024, which is one of our
goals. Whenwe get a new air conditioning system, we expect to
be able to consume even less.

Water consumption

4269,41

Our water consumption has increased, which is still due to the fact
that we now sell our own filtered water to guests and not
purchased bottles . This is one of the requirements from Green
Key. Our goal is to maintain the level and still focus on where we
can reduce our consumption .

Handling of hazardous waste and recyclable waste h see page 11

See page 11




Facts about The Circus Building/ Wallmans A/S

ESG-key figures

Social

Sick leave and accidents at work - see next page

See the next pages
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2022 (There was shutdown at
the beginning of the year)

Employee satisfaction

Based on Moment groups
satisfaction survey

Overall very satisfied

Overall very satisfied

Overall very satisfied

Keeping the level up, we want
our employees to be very
satisfied

eNPSemployee satisfaction survey score

% and score

May 2024

59% Promoters
38% Passives
3% Detractors
November 2024
48,5% Promoters
39,4%Passivers
12,1% Detractors

May 2023 = 47

56% Promoters
36% Passives

8% Detractors
November 2023 = 46
54% Promoters
38%Passivers

8% Detractors

April 2022 = 38

53% Promoters
32% Passives

15% Detractors
November 2022 = 64
70% Promoters
24% Passives

6% Detractors

Our score is high and shows that
our employees are very
satisfied . However, there has
been a slight decline in the
autumn. Our goal is to at least
maintain the level and get an
even higher score.

Promoters are considered
employees who are satisfied and
loyal

Passives are considered employees
who are satisfied but disloyal
Detractors are considered
employees who are dissatisfied and
disloyal

Genderdiversity h all employees (incl. Management)

51,55% men and 48,44 women

51,96% men and 48,04 women

50 % / 50%, however,
qualifications weigh the most
when hiring.

Gender diversity in top management

Governance

Payment gap between gender

55,5% men and 44,5% women

Salary based on qualifications h
no difference in relation to
gender

55,5% men and 44,5% women

Salary based on qualifications hno
difference in relation to gender

55,5% men and 44,5% women

Salary based on qualifications h
no difference in relationto gender

50 % / 50%, however,
qualifications weigh the most
when hiring.

Salary based on qualifications h
no difference in relation to
gender
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In depth with E-key figures 0
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CO2 emission
A Scope 1 is not relevant for The Circus Building, as we do not have aninternal consumotion of fossil fuels. The company concentrates on scope 2,
as the emissions from this are based on figures that the company knows with reasonable certainty to be reliable . In scope 3, the company has
chosen to include the external factors which are the largest, based on volume and price.

The company bases its calculations on The Climate Compass/Klimakompasset.
Scope 2: District heating and electricity

Scope 3: Water, selected food (meat) and waste

A The Co2-emission have decreased somewhat from 2023 to 2024. And this is even though we have included plasic waste in our calculation for
2024, and this figure is not included in the calculations for previous years. Our lower CO2 emissions are due to various factors such as having
fewer event days and thus purchasing less meat. Our CO2 per eventday has also decreased, and it is our goal that our CO2 decreases per event
day, aswe of course want as many events as possible.

Energy consumption

A We expect that The CircusBuilding” s CO2 emissionswill continue to develop in a positive direction in the future, especially after replacing the air
conditioning system and getting a new roof.

A Our energy consumption has increased in 2024, but despite this, our CO2 emissions have still decreased. Our energy consumption has increased
because during the summer period, when we are usually closed and therefore have minimal consumption, we have renovated, for example, the
72,1 &76n xQ+& L/ % dhirs! Fhis @rovatioh Hadsesidlted®in addt Bare energy consumption than we normally have during this
period.

A We are very aware of our energy consumption . However, we are facing another period of renovation, which we expect will use a lot of energy.

Food and beverage

A We are working to increase our organic percentage even higher than 15%. In addition, we only buy MSGlabeled fish.

A Over 10 % of our wines are organic.

A We are changing our wine supplier this summer 2025 to Kjeer & Sommerfeldt, which is a company with a very sustainable profile . See more
here: Beeredygtighed i Kjeer & Sommerfeldt
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In depth with E-key figures continued 7l Pl
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Water consumption

A The water consumption has increased slightly from 2023 to 2024. This is due, among other things, to the renovation. There have been a
number of tradesmen in the building who have of course used the water, during a period when we normally have a minimal comsumption .

A There is continued focus on reducing the consumption . However, we expect that in the future we will be roughly at the figure from 2023. Even
though we are still aware that a maximum of 4 L per minute may come out of taps and that from next season we will have renovated all toilets.

Heating and air conditioning

A In 2025 we will get a new roof and therefore get better insulation . We expect the new roof to help reduce our heating consumption .

A We are also getting a new air conditioning system, which we expect will provide a much better indoor climate throughout the building and
reduce consumption .

Waste management

A We have alot of focus on waste and waste sorting. We are currently sorting in 11 sections and also making a lot of recycled and returnable
packaging between us and our suppliers.

A The total waste (including all sections) in 2024 is 87.524 kg. This means that the total waste has decreased by 17.987 kg from 2023 to 2024.
The total waste in 2023 was 105.511 kg. It is a large decrease, which is due, among other things, to fewer event days and an intensive effort by
the employees to focus on waste sorting, recyclability and food waste.

A Mixed waste has decreased by over 50% from 2023 to 2024. This is a huge improvement and is due, among other things, to the intensive focus
on waste sorting.

A Biowaste has almost always been at a minimum, as we know in advance how many guests will come per evening and what they will have to eat.
But in 2024, the chefs have been even more aware of how we can optimize and reduce food waste. From 2023 to 2024, biowaste has
decreased slightly, it has decreased by 832 kg. This is due, among other things, to the focus on food waste and constant effort to optimize, and
in addition, there have been fewer event days.

Supplier cooperation

A There is a focus on who we collaborate with and who our suppliers are.

A For example, we have Carlsberg as our supplier for the bar. Carlsberg is chosen because of their strong focus on sustainability and limiting their
CO2 emissions. Eg.they get green electricity from solar park, increase the number of lifetimes for reusable bottles, have an award -winning
water system that recycles 90% of the brewery “ s process water, and much more.

A Many of our suppliers use returnable packaging. It is important to us that our suppliers focus on sustainability and continuo usly take new
initiatives to become even better and more environmentally friendly.
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In depth with S-key figures ﬁ%
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Employee Satisfaction

Our employees are generally very satisfied, and many of our approximately 38 full -time employees have been with us for several years.
5 employees have worked at The Circus Building for less than 5 years.

12 employees have worked at The Circus Building for more than 5 years.

7 employees have worked at The Circus Building for more than 10 years.

9 employees have worked at The Circus Building for more than 15 years.

3 employees have worked at The Circus Building for more than 20 years.

2 employees have been with The Circus Building since Wallmans first opened here in 2003, more than 20 years ago.

oo To T o To I

Gender Diversity and More

We have afairly equal distribution of women and men, both in the office and in the restaurant.

The Circus Building has always welcomed people from diverse backgrounds. There is a special sense of community among those of us who
work here. We support one another, and each3 & 5 6 3tteng#isi whether in lighting technology, event planning, food preparation,
dishwashing, serving, or performancei contribute to an environment that fosters excellence and a unique atmosphere.

Additionally , we are proud to have many employees who identify as homosexual, bisexual, transgender, or who challenge traditional
gender and sexuality norms. This has always been part of our workplace culture . We also have a diverse team, particularly in the
restaurant, with employees from many different countries.

Maternity Leave
We always engage in open dialogue with employees returning from maternity leave to support their work-life balance and ensure a smooth
transition back to work. Some employees choose to return on reduced hours, and we accommodate their needs as best as possible.

Sick Leave

Sick leave levels have remained stable in recent years, both in the office and in the restaurant, and are within what we consider a normal
range. We are highly attentive to how we can best support employees in cases of extended sick leave.

13
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In depth with S-key figures continued alds
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Occupational Accidents

Occupational accidents and injuries can occur in various waysi for example, a waiter might burn themselves on hot soup, a security guard
might be assaulted by a guest, or an artist might sustain a training injury. When incidents happen, we act quickly to provide assistance. We
also continuously assess and implement improvements to minimize the risk of workplace accidents and injuries.

Fortunately, the number of occupational accidents and injuries remains low, and our figures have been stable over the past few years.
However, in 2024, we have observed a concerning trend during the Christmas season, where some guests have exhibited more aggressive
behavior than in previous years. Unfortunately , this has occasionally affected our security guards. To help mitigate conflicts, our guards
wear body cameras, which have proven effective in de-escalating situations.

Ensuring a safe and secure work environment is a top priority for us, and we are constantly working to improve workplace safety. Given the
many steps in the venue and the fast-paced environment of the restaurant, we have implemented several measures, such as replacing
heavy crockery with lighter alternatives to ease the workload for waiters. Additionally , we continuously improve signage, floor markings,
and workflows, ensuring that surfaces are optimal for walking. We also focus on safe lifting and carrying practices by providing appropriate
tools and equipment to reduce strain and prevent injuries.

Whistleblower System
We have a whistleblower system in place, allowing employees to report incidents or concerns anonymously at any time. All reports are
processed as quickly as possible, and we provide feedback to the reporter through our whistleblower system.

Smoke -Free Workplace
As of July 1, 2024, we have been a smoke-free workplace .

14
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In depth with G-key figures el

Gender salary gap

A There is no difference in salary between genders. Salary is given according to qualifications regardless of
gender.

A The salary in the restaurant is a standard hourly rate, wchich follows the collective agreement.

A The salary in administration is negotiated according to qualifications .

Company Policies

A All company policies are described and available on our intranet, such as:
Personal data handbook

Sustainability policy

Smoking and nicotine policy

Employee handbook

Panic book h for our artists

Time recording policy

Security, etc.

To To T T o Do Do

Procurement Policy
A The Circus Building follows a green purchasing policy, striving to minimize its environmental impact
while contributing to a more sustainable purchasing culture within the tourism industry .

A When purchasing, the focus is on price, quality, service, delivery reliability , operating costs, working
environment, ethical issues and on products and services that have the least possible impact on the
environment during their life cycle.

A As mentioned, we have Carlsberg as asupplier and in 2025 we will have a newwine supplier - Kjeer
& Sommerfeldt, who has avery sustainable profile . See more here: Beeredyagtighed i Kjeer &
Sommerfeldt In addition, new carpets will be installed in the main arena as a part of the renovation,
and they are Highline 630 Ect 350 backing h this construction is made of 100% recycled fiber and
backing. Our umbrellas for guests, which they also have the opportunity to purchase, have the Top
Nature label, which shows that they are made of sustainable materials.

15



https://www.kjaersommerfeldt.dk/baeredygtighed/
https://www.kjaersommerfeldt.dk/baeredygtighed/

Timeline

October2022-
September 2022 April 2023
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August 2024 2024

AFocus orsustainable

wReplacing.640 w Focus orEcology renovation of The
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Sustainable renovation

The Circus Building has always prioritized sustainability in its renovations, focusing on reusing,
rethinking , reducing, and recycling.

Renovation 2024

In 2024, The Circus Building renovated The Old Stables (aroom that provides the setting for various
events for up to 200 guests). In addition, some of the toilets have been renovated, aswell as the back
entrances to the main arena.

The Circus Building has purchased second-hand decorations to decorate The Old Stables. Sensor taps
have been installed in all new toilets and new, more sustainable hand dryers have been installed .

Renovation 2025
This renovation will be much more extensive, as the entire foyer and arena will be renovated. In
addition, the last toilets will also be renovated.

All furniture that is no longer needed in The Circus Building is being put up for sale or given away.
Then it can still be used and given a newlife. For example, the chandeliers in the foyer are being sold
at auction, the extra outdoor tables and chairs are being sold through a shop and ahuge Christmas
tree is being given away to a good cause.

Sustainable purchases include new and more sustainable hand dryers for the toilets and the new
carpets for the arena, they are Highline 630 Ect 350 backing h this construction is made of 100%
recycled fiber and backing. The new furniture that is being purchased is of high quality and is
expected to last for many years.

The Circus Building will get an updated look, but with the original cozy style, as much of the
renovation consists of returning The Circus Building to what it was.
17
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Certification

Green Key

We earned our Green Key certification in 2022 i an important milestone that validates our commitment to
sustainability .

This certification demonstrates that we meet a wide range of criteria across 13 key areas.

As part of Green H & <reg@lirements , we continuously strive to improve and optimize our efforts within these
areas.

Environmental management
Employee involvement
Guest information

Water

Washing and cleaning
Waste

Energy

Food
Thebuilding
Outdoor areas
Greenactivities
Administration
CSR
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Gront Certifikat

~(20-08-2024 til 31-12-2024)
\\\ CVR: 26694094

Norsk Elkraft Danmark A/S er den stolte leverandgr til

Wallmans A/S

Virksomheden kgber hele sit elforbrug pa ovennaenvte CVR, som certificeret miljgvenlig el produceret af 100 % vandkraft.
(De indkgbte certifikater annulleres efter salget til ovennaevnte kunde, sG den samme miljgvenlige el ikke kan szelges til flere kunder).

Norsk Elkraft Danmark A/S

/\ www.norskelkraft.dk
&F Casper Flodager

W . Adm. Direktor

Trygt - Enkelt - Personligt e




Calculation Practice

Calculation methods

ESG- key figures

Environment

The Circusbuilding ESGreport 2024

Calculation methods for calculation of ESG-key figures

CO,e emissions within Scope 2

Activities in The Circus Building (A) * emissions factors (B) our activities in scope 2 is District Heating and Electricity

CQO,e emissions within Scope3

Activities in The Circus Building (A) * emission factors (B) our activities in scope 3 are water, selected food and waste

Total CO,e emissions, (scope 1, 2 og 3)

Scopel + scope 2 + scope 3

CQ, intensity , total CO,e emissions per employee

CQ, Total / employees

CQ, intensity , total CO,e emissions per event day

CQ, Total / number of event days

Total heating consumption

Total heating consumption h gross read in Fosynometer at Hofor

Total energy consumption

Total energy consumption h downloaded via our supplier

Water consumption

Total water consumption h grossread in Fosynometer at Hofor

Handling of hazardous waste

Hazardous waste is sorted into hazardous waste. If it is a larger item, it will be picked up by a relevant company.

Handling of recyclables waste

We sort all waste and it is picked up by HcS.

Social

Employee satisfaction

Proportion of employees who are satisfied with working in The Circus Building h from employee survey eNPSscore

Genderdiversity h all employees (incl. Management)

Proportion of employed men and women (in percent)

Gender diversity in management

Proportion of female and male mangagers of the total number of managers (in percentage)

Governance

Gender salary gap

Salary according to qualifications and this applies to all employees.

APl

CIRKUSBYGNINGEN
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Calculation Practice continued

Activities in Scope 1, 2 og 3

A Scope 1 is not relevant for The Circus Building, as it has no internal consumption of fossil fuels. We
concentrate on Scope 2, as the emissions from this are based on figures that we knows with reasonable
certainty to be reliable. In Scope 3 we have chosen to include the external factors which are the largest,
based on volume and price.

The Circus Building basesits calculations on the Climate Compass/Klimakompasset.
A Scope 2: District heating and electricity

A Scope 3: Water, selected foods and waste

We have collected our water and heat consumption on ForsynoMeter at Hofor.
We have collected our energy consumption from our invoice
We have received statements from our meat supplier about how much meat we have bought.

We have been sent an environmental report from HcS on our waste.

We have included the same activities for scope 1, 2 and 3 as in 2022 and 2023 to to ensure better
comparability of figures.

However, plastic has also been included in the CO2 calculation for 2024, and yet CO2 emissions are still

lower than in previous years.

The CO2figures from pervious years have been converted using the latest emission factor, so that the
figures can be compared based on the same conversion basis.
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Thank you for reading

Cirkusbygningen / Wallmans A/S
CVRnumber: 26694094
Address: Jernbanegade 8, 1608 Copenhagen V

22



