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Introduction

In the heart of Copenhagenyou will find The Circus Building. The round building with the many lights has
been there since 1886. The Building which is protected, stands today as aliving landmark for
Copenhagen and with its unique history helps to keep the cultural history alive. Its was built to house
the city” s circus and formed the framework for people to meet and havefun.

Eventoday, this is exactly what The Circus Building can and does, just without the circus. Now the
building hosts the legendary Wallmans dinnerparty and also a lot of different fantastic parties, award
shows, concerts, talk shows and events of all imaginable types. With our vast experience, creativity ,
attractive setting and practical courage, itis only the imagination that sets the limits on how The Circus
Building is used and for what.

All of us who work in The Circus Building are proud to be a part of it. Eachone of the staff contributes to
creating an environment and a very special atmosphere , which results in atowering level in everything
that The Circus Building delivers.

And we never stand still. We all feel a very special responsibility for The Circus Building continuing to
develop and becoming an even better version of itself. Also when it comes to sustainability . Here, we
work tirelessly to reduce our resource consumption and increase the proportion of more sustainable
solutions. At the same time, we are working hard to become even better and to initiate even more
measures that can contribute to a sustainable transformation of our lovely Circus Building aswell as of
Copenhagen. Forus, our old capital is animportant player in terms of creating a city where people meet
and enjoy being. And at the same time protecting our cultural roots and in the joint project of working in
a greener direction. We are working to become the preferred place when both quality and sustainability
must be at atop level.

The Circus Buildingbecame Green Key-certified in 2022 and this has been challenging as the building is
a protected building. But after an intensive effort we reached the finish line. As mentioned, The Circus
Building continuously works to improve ourselves and that is exactly what we would like to show our
guests with this report.
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Facts about The Circus Building h Overall

Sector Artistic company, restaurants and cafes. Our main product is our Dinner Party, in addition we have award shows, lectures,

company events and much much more.

Products/services Dinnerparty, nightclub, awardshow, lectures, concerts, company events and much more

Audience Our guests are both B2B and B2C

Number of event days/Event days 122 (there have been fewer event daysin 2025 due to closure during renovation)

In total approx 190 employees, converted to full -time employees it is 75 employees (2025 figures) We are approx 23 full -time

Number of employees at the administration, 8 chefs, 9 techbnicians, 20 artists, the rest in the operation are primarily reserve/hourly employees.

Calculation period
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Areas of actions
h some of the previous actions and the achieved goals
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Achieved goals

Eksamples of The Circus Building previous actions and achieved goals:

A Green Key:

The Circus Building became Green Keycertified in 2022. We worked hard to get certified and are proud to have achieved
the goal in a short time. We are constantly working to improve ourselves and achieve even more points in the Green
Keys point system, where we must be re-certified every year.

It has been challenging to meet the many requirements , especially because the Circus Building is a protected building .
You can not just change and improve things, either inside or outside the building . Just getting double -glazed windows
has to be approved by the Danish Palaces andCulture Agency.

A Ecology:

We have worked intensively to achieve the organic percentage. We started with a % of almost 0, and after intensive
efforts we reached our goal of 15% in August 2024. Today our organic percentage is 18%.

The Circus Building is still working to achieve an even higher %. However, there are challenges in getting organic food
delivered in the quantities that are in demand. In addition, we are constant thinking about how the menus can become
more sustainable.
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Areas of actions - continued
h some of the previous actions and the achieved goals

Achieved goals

Eksamples of The Circus Building previous actions and achieved goals:

Actions 2025:
The renovation in 2025 has given the entire house a boost.
New toilets
New carpets in the hall that are 100% recycled fiber and backing
New ventilation system
Recycling has also been a focus during the renovation
Quality and thus long durability of new equipment
And sustainability is considered throughout the entire process

Previous actions :

Our 1640 incandescent bulb outside at the facade of the building, have been replaced with LED (andthus went from
approximately 5 to 1 kwWh, a saving of 80%).
Replaced sealing strips on freezers and refrigerators .
Got filtered water instead of bottled water/Pellegrino
New printers

Fewer glasses on the tables h less washing

Reusing costumes

LEDlamps on the tables, instead of oil lamps

More waste sorting and more sections

Smoke-free workplace from July 1, 2024

T
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Areas of actions within sustainability . The goals within sustainability , the actions there has been started and status of how far we have become.

AMBITIONS

ACTIONS

ACHIEVED GOALS

Objectives:

Ongoing objectives:

A Meet the criteria of Green Key at all times and improve
our sustainability . We must be re-certified annually and
thus also improve every year.

Remain the leading venue within sustainability in
Moment Group
Reduce our CO2 emissions per event day

Goalsfor 2026:

A In 2026, focus will be on the ventilation systemto see
if it can be optimized

A The organic percentage will continue to be worked on
in 2026

A Focus onour suppliers and ensure that they all have an
environmental policy and continuously improve

Examples of the actions:
Upcoming actions:

A From the end of 2025, food waste will be measured ind
three categories - guests, staff and preparation . This
will providemore detailed insighte into where we can
optimize and reduce waste.

A Assess whether the ventilation system can be optimized

The Circus Building was Green Key certified in 2022. We
worked towards the certification for approximately one year.
We are proud to have reached this milestone and continue
to improve our sustainability efforts.

In 2025, we installed a new air conditioning system and
expect it to deliver energy savings going forward.

The renovation in 2025 has given the entire building a
significant upgrade.

New toilets have been installed, the carpets in the main hall
are made from 100% recycled fiber and backing, recycling
initiatives have been strengthened, and durability and
sustainability have been key considerations in the selection
of new furniture and materials.

In 2025, we also introduced a new wine supplier with a
strong sustainability profile.

We are on track to meet our minimum organic food target of
15%. In 2025, we reached 18%. Increasing the organic
percentage further remains challenging, as it can be difficult
to source the required quantities of organic products.
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Sustainable renovation

The Circus Building hasalways considered sustainability in its renovations, including how to reuse,
rethink, reduce and recycle.

Renovation 2024

In 2024, The Circus Building renovated The Old Stables @ room that hosts various events for up to
200 guests). In addition, some of the toilets have been renovated, aswell as the back entrances to
the main hall.

The Circus Building haspurchased second-hand decorations to decorate The Old Stables.
There are sensor taps in all new toilets and new, more sustainable hand dryers.

Renovation 2025
The renovation in 2025 was much more extensive, as the entire foyer and hall were renovated. In
addition, the last toilets were also renovated.

All furniture that was no longer needed in The Circus Buildingwas put up for sale or given away, so
that it can still be used and given a newlife. For example, the chandeliers in the foyer were sold at
auction, the extra outdoor tables and chairs were sold through a shop and ahuge Christmas tree was
given away to a good cause.

Sustainable purchases have included new and more sustainable hand dryers for the toilets and the
new carpets for the hall with Highline 630 Ect 350 backing. This construction is made of 100% recycled
fiber and backing.The new furniture by Verner Panton hasbeen purchased for its high quality and is
expected to last for many years.

The Circus Building hasbeen given an updated look while preserving its original cozy style, as much of

the renovation has focused on returning the building to its original appearance.
10
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Sustainable renovation of The Circus Building

The renovation 2025

In April 2025, the major renovation of The Circus Building began. After several years of planning and dialogue with the
architect , the Danish Agency for Palaces andCulture, Verner Panton, craftsmen and many, many more, we were finally
able to begin the major renovation of The Circus Building. However, we still follow strict guidelines regarding what can be
done and how it should be carried out, as The Circus Building is a listed building.

Materials and suppliers

We have considered sustainability throughout the process. We have focused on ensuring that the materials are eco-
labeled and that our suppliers have a sustainability policy. In addition, we have recycled everything we could recycle,
and sold the inventory we no longer needed.

New toilets and new air conditioning
We have restored The Circus Building to its original state, while also modernizing and optimizing it with, for example,

new toilets and a new air conditioning system. We expect that our energy and heating consumption will be reduced with 3 I nald
the new air conditioning /ventilation system. : 3

Quality and maintenance

The Circus Building focuses on quality and maintenance of fixtures and equipment. Investing in quality often means a
longer lifespan, and thorough and proper service and maintenance of all equipment contributes to a much longer life
cycle. And it benefits the environment and savesresources.

The Circus Building hascollaborated with Verner Panton on the renovation, creating quality that lasts.. At the same time,

The Circus Building and Verner Panton go back inhistory, including the colors, the ceiling in the hall, etc., which were
created by Verner Panton. Aunique and historical collaboration that has continued to this day. We are incredibly proud

to be able to carry the history forward while at the same time focusing on sustainability .
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Facts about The Circus Building/ Wallmans A/S

ESGkey figures
Environment

CQOe emission within scope 1 h is not relevant for The Circus Building, as
it do not have aninternal consumption of fossil fuels

Ton CO2e
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Not relevant for The Circus Building, as we do not have aninternal
consumption of fossil fuels.

CQO,e emission within scope 2
(All years are calculated with the newest emissionsfactor)

Ton CO2e

54,57
(Share of discharge
18,31%)

In 2025 we were closed for 5 months due to renovation and our
consumption has therefore decreased slightly. But in 2026 we are
betting that there will be more events and thus more opening days
and therefore it may increase slightly, but it should decrease with
the new air-conditioning system.

CO,e emision within scope 3
(All years are calculated with the newest emissionsfactor)

Ton CO2e

243,40
(Share of discharge
81,69%)

207,07

The renovation has cost a little on CO2 emissions. But in 2026 we
strive for it to decrease. We try to minimize the purchase of meat,
but ultimately it is our guests who decide which menu they want.
In addition, our goal is to reduce the amount of waste, and now
gain even greater insight into where our food waste comes from,
from staff, guests or preparation.

Total CO,e emission, (scope 1, 2 og 3)

Ton CO2e

297,97

277,16

The goal is to reduce emissions per event day. This has increased
in 2025, due to various factors, including our closure period and
our change to dark meat in our Christmas menu..

CQC intensity , total CO,e emissions per employee (all emplyees are
converted to full-time employees, 81 in 2023, 82 in 2024 and 75 in 2025)

Ton CO2e

3,97

3,38

The goal is for it to gradually become smaller. It has been a bit
challenging in 2025, partly due to the renovation period.

CQ intensity , total CO,e emissions per event days
(148 in 2023, 137in 2024 and 122 in 2025)

Ton CO2e

2,44

2,02

The goal is to reduce emissions per event day. This has increased
in 2025, partly due to the renovation.

Total energy consumption

575.723

603.847

563.804

The goal is less energy consumption. Our energy consumption
has decreased in 2025 and we expect our energy comsumption to
remain at the same level in 2026.

District heating - Hofor

We have used less district heating in 2025, which is one of our
goals. With the new air-conditioning system, we expect to
maintain the same level as in 2025.

Water consumption

M3

3.177,07

4269,41

Our water consumption has decreased somewhat, partly due to
our renovation period. We expect water consumption to increase
in 2026..

Handling of hazardous waste and recyclable waste h see page 16

See page 16
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ESGkey figures

Social

Sick leave and accidents at work- see next page

See the next pages
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Employee satisfaction

Based on Moment groups
satisfaction survey

Overall very satisfied

Overall very satisfied

Overall very satisfied

Keeping the level up, we want
our employees to be very
satisfied

And of course, even better
numbers.

eNPSemployee satisfaction survey score

% and score

2025

55% Promoters
33,7% Passives
11,3% Detractors

(There have been a period with
renovation for 5 months, so itonly
made sense to have 1 for 2025)

May 2024

59% Promoters
38% Passives
3% Detractors
November 2024
48,5% Promoters
39,4%Passivers
12,1% Detractors

May 2023 = 47

56% Promoters
36% Passives

8% Detractors
November 2023 = 46
54% Promoters
38%Passivers

8% Detractors

Ourscore is high and shows that
our employees are very

satisfied .

We have achieved our goal and
improved our score. Ourgoal is
still to at least maintain the level
and hopefully get aneven higher
score.

Promoters are considered
employees who are satisfied and
loyal

Passives are considered employees
who are satisfied but disloyal
Detractors are considered
employees who are dissatisfied and
disloyal

Gender diversity h all employees (incl. Management)

53,7% men and 46,3% women

51,55% men and 48,44 women

51,96% men and 48,04 women

50 % /50%, however,
qualifications weigh the most
when hiring .

Gender diversity intop management

Governance

Payment gap between gender

58,33% men and 41,67% women

Salary based on qualifications hno
difference inrelationto gender

55,5% men and 44,5% women

Salary based on qualifications hno
difference in relation to gender

55,5% men and 44,5% women

Salary based on qualifications h
no difference in relation to gender

50 % /50%, however,
qualifications weigh the most
when hiring.

Salary based on qualifications h
no difference in relation to
gender
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CO2 emission

A Scope1is not relevant for The Circus Building, as we do not have an internal consumption of fossil fuels. The company concentrates on scope 2,
as the emissions from this are based on figures that the company knows with reasonable certainty to be reliable. In scope 3, the company has
chosento include the external factors which are the largest, based on volume and price.

The company basesits calculations on The Climate Compass/Klimakompasset.
Scope 2: District heating and electricity

Scope 3: Water, selected food (meat) and waste

A Our CO2 emissions have increased slightly from 2024 to 2025. The increase in CO2 emissions is due to various factors such such as the fact that
we have been closed for 5 months while The Circus Building has been renovated. We have had more waste during the renovation. And then our
Christmas menu in 2025 has been dark meat instead of light meat, as it has been in previous years.

CO2 per event day has also increased slightly for the same reasons. The goal is to reduce our CO2 per event day, and of courge we want as many
events as possible in The Circus Building.

Energy consumption

A We expect the COFemissions of The Circus Building to continue developing in a positive direction going forward, partly due to the replacement of
the air conditioning system. Energy consumption decreased in 2025, and we expect the level to remain roughly the same in 2026.

A We are very aware of our energy consumption and will further examine whether there are areas where it can be optimized.

Food and beverage

A We are working to increase our organic percentage even further than the 18% we currently have. In addition, we only buy MSC -labeled fish.

A Over 10% of our wines are organic.

A Circus Building has changed wine supplier in the summer of 2025 to Kjeer & Sommerfeldt, which has a very sustainable profile. See more
here: Beer ighed i Kjeer mmerfel

15
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In depth with E -key figures

Water consumption

A Our water consumption has decreased somewhat from 2024 to 2025. This is primarily due to the renovation during the 5 months o ver spring
and summer. We are normally open to guests for approximately 3 more months per year than we were in 2025. Therefore, water co nsumption
has been somewhat lower in 2025.

A We continue to focus on reducing consumption, but we expect it to increase in 2026, as we are now open for the full season ag ain. We expect
that in the future we will be roughly at the figure from 2023. Even though we are still aware that a maximum of 4 | per minut e may come out of
taps and that we have had all toilets renovated.

Pl
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Heating and air conditioning

A In 2025, we received a new air conditioning system that provides a much better indoor climate throughout the building and red uces our
consumption.

A In 2026, we will look at whether the ventilation system can be optimized and thus save a little on heat consumption.

Waste management

A We have a lot of focus on waste and waste sorting. We currently sort in 11 sections and also make a lot of use of recycled and returable
packaging between us and our suppliers.

A The total waste (including all sections) in 2025 is 95,532 kg. The total waste has thus increased by 8,008 kg from 2024 to 20 25. The total
waste in 2024 was 87,524 kg. The increase is due, among other things, to the renovation. There has been a lot more waste, eve n though we
have focused on recycling.

A Despite the renovation, our mixed waste has not increased any more than it already is, as we have been focusing on recycling. We have both
sold and given away a lot of inventory and furniture.

A Biowaste has almost always been at a minimum, as we know in advance how many guests will come per evening and what they will have to eat.
But in 2025 we have a new system that weighs food waste into 3 groups, food waste from staff, food waste from guests and food waste from
preparation. This will help us see where we can improve even more.

From 2024 to 2025, biowaste has decreased somewhat. It has decreased by 5563 kg. This is primarily due to our shutdown/renova tion period.

We expect biowaste to increase in 2026.

Supplier cooperation

A There is a focus on who we collaborate with and who our suppliers are.

A For example, we have Carlsberg as our supplier for the bar. Carlsberg is chosen because of their strong focus on sustainability and limiting their
CO2 emissions. Eg.they get green electricity from solar park, increase the number of lifetimes for reusable bottles, have an award -winning
water system that recycles 90% of the brewery ~ s process water, and much more.

A Many of our suppliers use returnable packaging. It is important to us that our suppliers focus on sustainability and continuo usly take new
initiatives to become even better and more environmentally friendly.

16
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Employee satisfaction

Our employees are generally very satisfied . Many of our regular, approx 40 full -time employees have been here for several years.
4 employees have worked in The Circus Building for less than 5 years

13 employees have worked in The Circus Building for more than 5 years

10 employees have worked in The Circus Building for more than 10 years

10 employees have worked in The Circus Building for more than 15 years

1 employee hasworked in The Circus Building for 20 years

2 employees have worked in The Circus Building, since Wallmans started there, more than 20 years ago, in 2003.

Gender diversity etc.

A There is a fairly equal distribution of women and men, both in the office and in operations.

A The Circus Building has always embraced many different people. There is a special community among those of us who work at The
Circus Building. We help each other and everything we are each strong at and contribute with, whether itis lighting technolo gy, event
planning, food, washing up, serving or performance h creates an environment and a very special atmosphere, and causes a towering
level in everything that The Circus Building delivers.

A In addition, there are many homosexuals, bisexuals, transgender people and others who break the norms of gender and sexuality
among our employees. We have always had that, and we are very proud of it. At the same time, we also have, especially in operations,
many employees from different countries.

Maternity
A We always engage in dialogue with employees returning from maternity leave about how we can best help the employee find a wor k/life
balance. So that they can return to work in the best possible way, and there are also employees who have returned on reduced hours.

Sick leave

A Sickness absence is at roughly the same level as in the last few years. This applies both in the office and in operations. We are at what
can be described as a normal level.

A There is alot of attention on how to best help employees during extended sick leave.

17
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Occupational accidents

A

Accidents or injuries can occur at work, such as a waiter burning himself on the soup, a guard being attacked by a guest or a n artist
getting a training injury. In such cases we are quick to help them. And there is constant attention to what can be done, chan ged or
improved to avoid accidents and injuries at work.

Fortunately, there are not that many occupational accidents or injuries, and the numbers have been stable over the last few y ears.
However, we still see a trend in 2025 that some of our guests during the Christmas season have become more aggressive than be fore
and unfortunately this has occasionally affected our guards. However, the guards have bodycams, which helps to de-escalate conflicts
and document situations.

We are of course constantly working to improve ourselves in this area, as it must be a safe and secure workplace. We have many stepsin
the hall, and operations can be busy. Therefore, we have, among other things, replaced heavy serving equipment with something that is
easier for the waiters to carry. In addition, we are constantly looking at improving markings and signage, ensuring that floors are safe to
walk on, improving workflows, focusing on not carrying too much at one time, and providing aids for e.g. lifting, transporting and carrying.

Whistleblower

A

We naturally have a whistleblower system. Employees can send us an anonymous report regarding an incident or other matter at any
time. We will proceed the incoming report as quickly as possible and respond to the reporter through our whistleblower system.

Smoke-free workplace

A

The Circus Building became a smoke-free workplace on 1 July 2024
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